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The NSWERS Employment Gap Brief, released 

on January 21, revealed that Nebraska’s unmet 

workforce demand is not evenly distributed. In 

2021, unmet demand exceeded 90% for 
some critical occupations, including HVAC 

technicians and accountants, and remained 

above 70% for roles such as licensed practical 

nurses and software developers. These findings 

help sharpen where education-to-workforce 

alignment efforts can have the greatest impact. 

To access the full report, please visit:  

insights.nswers.org/briefs/2024-brief-

on-the-employment-gap-in-nebraska.

IN KEY HIGH-SKILL FIELDS, 
NEBRASKA IS MEETING 
ONLY A FRACTION OF 
WORKFORCE DEMAND. 
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Overview

KEY FINDINGS:

Workforce Supply & Demand
• Among the selected occupations, teaching 

occupations and registered nurses are in the 
highest demand, likely reflecting the ongoing 
need in education and healthcare.

• Among the selected occupations, Heating, Air 
Conditioning, and Refrigeration Mechanics and 
Installers; Automotive Service Technicians and 
Mechanics; and Accountants and Auditors show 
the highest unmet demand. 

• Among the selected occupations, software 
developers and quality assurance analysts show 
the largest employment growth. 

Education-to-Occupation Pipeline
• Nebraska’s public postsecondary institutions 

play a major role in supplying qualified graduates 
for most of the selected occupations.

• Among the selected occupations, students in 
the nursing degree programs show the highest 
program completion rates.

• Graduates who are Nebraska residents show 
higher talent retention rates.

• In the selected occupations, graduates had lower 
annual earnings compared to national averages.

Nebraska boasts a low unemployment rate and shows employment growth but simultaneously faces a  
statewide and regional workforce shortage.1-3 Many high-demand occupations require some form of 
postsecondary education beyond a high school diploma or equivalent for entry.4-5 To address workforce 
shortages and meet labor demands, Nebraska has expanded education and training opportunities, increasing 
the number of residents with postsecondary skills and credentials.6-7 However, the state has also been steadily 
losing individuals with postsecondary degrees to other states.7-8 Understanding how well the current workforce 
supply aligns with Nebraska’s labor market demand in high-demand occupations is crucial for addressing 
ongoing workforce challenges and fostering economic and business growth in the state. Currently, only limited 
information about the statewide labor supply is available at the occupational level.2

This brief examines key factors related to employment gaps in Nebraska, defined as the mismatch between 
the number of  projected total job openings (demand) and the number of  college graduates prepared to 
fill those openings (supply). This brief includes data on ten high-demand occupations in Nebraska that meet 

NSWERS’ education and training criteria and offers insights into the current alignment between workforce 

supply and demand in these fields. It can be a useful resource for educational institutions and workforce 
development agencies to design training programs that align with the needs of Nebraska businesses, ensuring 
that the workforce is equipped with relevant skills.
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NSWERS 2025 Dual Enrollment Special Report, 

released on April 2, showed participation rising 
from 26% of public high school graduates 
in 2016 to 33% in 2022. Students are not only 

participating more frequently but completing more 

coursework, averaging over 12 semester credit 

hours. Participation was associated with higher 

college enrollment and a 13-percentage-point 

increase in postsecondary credential attainment 

within six years, underscoring its role as a durable 

pathway to college success.

To access the report, and other materials, please visit: 

insights.nswers.org/special-report/2025-dual-enrollment.
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The NSWERS Brief on Chronic 

Absenteeism, released on October 7, 

showed that chronic absenteeism in 

Nebraska increased from about 
10% before the pandemic to 
nearly 24% immediately afterward 

and has since remained above 

20% statewide. Chronically absent 

students show substantially lower 

academic performance, are far less 

likely to graduate from high school 

on time, and are much less likely to 

enroll in postsecondary education, 

with college-going rates of 48.7% 

compared to 70.9% for typically 

attending peers.

CHRONIC 
ABSENTEEISM
IS NOT JUST A 
SHORT-TERM 
DISRUPTION.

To access the full report, please visit:  
insights.nswers.org/briefs/2025-chronic-absenteeism-brief.
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in Nebraska
By Jay Jeffries, Ph.D.

Introduction
Nationally, the rate of chronic absenteeism increased at unprecedented levels during the COVID-19 pandemic, 
rising above 40 percent in states like New Mexico and Alaska (DiMarco, 2025). In Nebraska, chronic absenteeism 
accelerated from 10 percent in the 2019-2020 academic year to nearly 24 percent the following school year 
(Fogarty, 2022; Nebraska Department of Education [NDE], 2024). The chronic absentee rate remained at 
22 percent during the 2023-2024 academic year, prompting NDE to initiate a legislative priority focused on 
halving chronic absenteeism (Wendling, 2024). Nebraska absenteeism data is collected via K-12 attendance 
records, which classifies absences into one of nine categories: tardy, early departure, disciplinary action, 
illness or medical leave, a recognized noninstructional activity, unavailable transportation, any other excused 
absence, skipping school, and any other unexcused absence. Chronic absence, defined as “missing 10% of  
in-class time per academic year (including all absences; excused, unexcused, and suspensions)”, equates 
to missing 17.5 of 175 learning days in Nebraska (NDE, 2025). Differently, truancy only accounts for unexcused 
absences (Attendance Works, 2016). Chronic absenteeism has been linked to a multitude of short- and long-
term consequences. Academically, students who are chronically absent are at-risk for lower cognitive skills 
in early childhood, below grade-level reading and numeracy skills, and poorer social-emotional development 
(DeFlitch, n.d.). Chronic absenteeism is also linked to lower graduation rates and reduced lifetime earnings.

Overview
This brief examines chronic absenteeism in K-12 students by describing the current landscape of chronic 
absenteeism in Nebraska, characteristics of chronic absentee students, and implications for educational 
outcomes. Those seeking to allocate funding assistance and resources, advocate for policy support, develop 
prevention strategies, or acquire a deeper understanding of Nebraska chronic absenteeism may find utility in 
this resource.
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To access the report, and 
other materials, please visit:  

insights.nswers.org/
evaluations/lr261-2025.

Through the LR261 Evaluation, 

released on November 13, NSWERS 

quantified statewide exposure 

that had not previously been 

measured. Between 2015 and 2025, 

Nebraska institutions waived $50.1 

million in tuition and fees for 5,154 

students, with annual amounts 

growing from $2.1 million to $10.8 

million. Importantly, the “net new” 

analyses suggest that roughly 
85% of examined recipients 
were already likely to enroll 
in college absent the waiver, 

indicating that much of the growth 

represents cost shifting rather 

than expanded access, with mixed 

evidence of workforce impact.

UNFUNDED 
TUITION 
WAIVERS 
ARE 
GROWING 
RAPIDLY, 
BUT MOST 
RECIPIENTS 
WERE 
ALREADY 
LIKELY TO 
ENROLL. 

LR261 
NSWERS EVALUATION OF UNFUNDED 

TUITION AND FEE WAIVERS

November 13, 2025
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To access the report, and other ACE products, please visit:  
insights.nswers.org/evaluations/ace-2025.

ACE DELIVERS 
MORE THAN 
ACCESS:
STRONGER 
PERSISTENCE 
AND FASTER 
COMPLETION.
The ACE Scholarship Evaluation, released on 

December 16, demonstrated that ACE participation 

is associated with meaningful gains well 
beyond initial access. After accounting for 

comparable peers, ACE participants showed 

higher college enrollment, stronger persistence, 

higher completion rates, and faster time to 

credential. Among community college students, 

ACE participants completed credentials roughly 

three quarters sooner, highlighting the program’s 

potential to accelerate the production of 

credentialed talent.

Access College Early 
(ACE) Scholarship 
Program 

EVALUAT ION

A Nebraska Statewide Workforce & Education  
Reporting System (NSWERS) evaluation  
prepared for the Nebraska Coordinating  

Commission for Postsecondary Education (CCPE)

2025
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iNSiGHTS
To view NSWERS’ public 

products, please visit:  
insights.nswers.org.

insights offers all Nebraskans an  
accessible window into statewide 
education and workforce trends through: 
•	 Interactive charts, graphs, and maps 

with drill-down capabilities 
•	 Downloadable data tables and 

summaries for local analysis 
•	 Topic-focused data stories— 

such as timely employment and  
industry placement—that connect  
data to real-world questions  
and policy discussions

https://insights.nswers.org/
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